Environmental Statement
RADAC is committed to preventing pollution and to complying with all
relevant environmental legislation, regulations and other environmental
requirements.
We will regularly evaluate the environmental impact of our activities, products and
services and we will take action to continually improve our environmental
performance.
It is our policy to:
•

Minimise the use of energy, water and natural resources

•

Minimise waste through prevention, re-use and recycling where possible

•

Dispose of waste safely and legally

•

Avoid the use of hazardous materials, where practical

•

Work with environmentally responsible suppliers

•

Prevent environmental damage and minimise nuisance factors such as
noise and air pollution.

We will define environmental objectives, targets and improvement actions that
are related to this policy and to our significant environmental aspects. We will
regularly evaluate progress.
We are committed to providing relevant environmental training and promoting
environmental awareness to employees and, where appropriate, to suppliers
and to communicating our environmental performance.
We will implement processes to prevent environmental non-conformities and to
ensure that we are prepared to deal with potential environmental emergencies.
This policy will be regularly reviewed and updated to take account of
organisational priorities and changes, environmental legislation and best
practice.
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Health and Safety Policy Statement
The following is a statement of the Company‘s health and safety policy in
accordance with Section 2 of the Health and Safety at Work etc. Act 1974.
It is the policy of RADAC to ensure so far as is reasonably practicable, the health,
safety and welfare of all employees working for the company and other persons who
may be affected by our undertakings.
RADAC acknowledges that the key to successful health and safety management
requires an effective policy, organisation and arrangements, which reflect the
commitment of senior management. To maintain that commitment, we will
continually measure, monitor, improve and revise where necessary, an annual plan
to ensure that health and safety standards are adequately maintained.
The Directors will implement the Company’s health and safety policy and
recommend any changes to meet new circumstances. RADAC recognises that
successful health and safety management contributes to successful business
performance and will allocate adequate finances and resources to meet these
needs.
The management of RADAC looks upon the promotion of health and safety measures
as a mutual objective for themselves and employees. It is therefore, the policy of
management to do all that is reasonably practicable to prevent personal injury and
damage to property. Also, the organisation aims to protect everyone, including
visitors and members of the public, insofar as they come into contact with our
activities, from any foreseeable hazard or danger.
All employees have duties under the Health and Safety at Work etc. Act 1974 and are
informed of their personal responsibilities to take due care of the health and safety of
themselves and to ensure that they do not endanger other persons by their acts or
omissions. Employees are also informed that they must co-operate with the
organisation in order that it can comply with the legal requirements placed upon it
and in the implementation of this policy. RADAC will ensure continued consultation
with the workforce to enable all viewpoints and recommendations to be discussed at
regular intervals.
The organisation will ensure a systematic approach to identifying hazards, assessing
the risks, determining suitable and sufficient control measures and informing
employees of the correct procedures needed to maintain a safe working environment.
We will provide, so far as is reasonably practicable, safe places and systems of work,
safe plant and machinery, safe handling of materials and substances, the provision of
adequate safety equipment and ensure that appropriate information, instruction,
training and supervision is given.
We regard all health and safety legislation as the minimum standard and
expect management to achieve their targets without compromising health
and safety.
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Slavery and Human Trafficking Statement

We are committed to eliminating acts of modern-day slavery and human trafficking
within our business and from within our supply chains. Our annual turnover is under £36
million and although we are not legally obliged to report on slavery and human
trafficking, this statement is made in accordance with section 54(1) of the Modern
Slavery Act 2015.
Organisational structure, business and supply chains We are a manufacturer and supplier
of accessories and consumables for non-destructive testing. We are an independent
company manufacturing solely within the UK. Our business comprises one manufacturing
unit and associated head office support based at our registered address. Our supply
chains are all EU sourced for raw materials, packaging materials, manufacturing
machinery and office supplies.
Policy on slavery and human trafficking We are committed to ensuring that there is no
modern slavery or human trafficking in any part of our business or in our supply chains.
This policy reflects our commitment to acting ethically and with integrity in all our
business relationships and to implementing and enforcing effective systems and controls
to ensure slavery and human trafficking is not taking place anywhere within our supply
chains.
Due diligence We consider ourselves to be a ‘low risk’ business with regard to slavery
and human trafficking. However, we foster a culture that encourages the identification
and reporting of any such risks within our business. We recruit all our employees
directly. We do not recruit from outside the UK or use agency workers.
Assessing and managing risk We have a whistleblowing policy in place and, as part of
our efforts to identify and mitigate risks within our supply chain, we are introducing
systems to identify, assess and monitor potential risk areas. Effectiveness in combating
slavery and human trafficking We have zero tolerance to slavery and human trafficking.
To ensure that all those in our supply chains comply with our values we are putting in
place a supply chain compliance programme that will require our suppliers to confirm
that they have a slavery and human trafficking policy in place and that they require the
same from their suppliers.
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Equal opportunities and discrimination policy

We recognise that discrimination is not only unacceptable, it is also unlawful.
We aim is to ensure that no job applicant or employee is discriminated against, directly
or indirectly, on any unlawful grounds.
By including this policy in the Employee Handbook, all employees are made aware that
the Company will act in accordance with all statutory requirements and take into account
any relevant codes of practice.
All job applicants will be considered solely on their ability to do the job. Interview
questions will not be of a discriminatory nature.
All promotions will be made on merit in line with the principles of the policy.
Employees who have a disability will receive the necessary help, within reason, to enable
them to carry out their normal duties effectively.
This policy will be assessed at regular intervals to ensure that equality of opportunity is
afforded to all employees. Harassment policy The Company will not tolerate any form of
harassment or bullying.
The purpose of this policy is to inform employees of the type of behaviour that is totally
unacceptable and to explain what solutions there are to employees who may suffer
harassment or bullying.
We intend to provide a neutral working environment in which no one feels threatened or
intimidated.
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Anti-bribery policy

The Company values its reputation for ethical behaviour and for financial probity and
reliability. It recognises that over and above the commission of any crime, any
involvement in bribery will also reflect adversely on its image and reputation.
Its aim therefore is to limit its exposure to bribery by:
•
•
•
•
•

setting out a clear anti-bribery policy,
establishing and implementing anti-bribery procedures as appropriate
communicating this policy and any relevant procedures to employees and to
others who will perform services for the Company,
undertaking appropriate due diligence measures before engaging others to
represent the Company in its business dealings,
monitoring and reviewing the risks and the effectiveness of any anti-bribery
procedures that are in place.

Policy the Company prohibits the offering, giving, solicitation or acceptance of any bribe
(whether cash or other inducement)
•
•
•
•

to or from any person or company (wherever they are situated and whether
they are a public official or body or private person or company),
by any individual employee, agent or other person or body acting on behalf
of the Company,
in order to gain any commercial, contractual or regulatory advantage for the
Company in a way that is unethical,
or in order to gain any personal advantage (pecuniary or otherwise) for the
individual or anyone connected with the individual.

This policy prohibits any inducement that results in a personal gain or advantage to the
recipient or any person or body associated with them, and which is intended to influence
them to take action that may not be solely in the interests of the Company or of the
person or body employing them or whom they represent.
This policy is not meant to prohibit normal and appropriate hospitality or the giving of a
gift on a festival or at another special time, providing they are customary in a particular
market, are proportionate and are properly recorded.
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Drugs and alcohol policy

The Company is committed to maintaining a healthy, safe and productive working
environment for its employees. The Company recognises the impact that drugs and
alcohol may have on an individual’s ability to work safely and correctly and aims to
ensure a working environment free from the inappropriate use of substances and where
employees are able to carry out their duties in a safe and efficient manner.
The use of drugs or the consumption of alcohol by employees is inappropriate at any
time during working hours and before work. If your doctor prescribes drugs that may
affect your ability to perform work, you must discuss this with a Director.
The dispensing, distribution, possession, use, sale or offering to buy controlled drugs or
alcohol at work is prohibited. Any such activity (including reasonable suspicion) will be
reported to the police. Any employee found to be in breach of these rules will be liable to
disciplinary action that may result in dismissal. This will apply whether or not there is
any actual threat to health and safety.
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